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Since the last time | contributed to the PERSI
newsletter, a number of significant actions have
taken place that | believe will be of interest to all
PERSI members. | wanted to briefly share some
details with you on the steps taken by the Board,
PERSI staff, and the legislators so far this year.

The first bit of good news is for our more than
63,000 active members and 680 employers regarding
contribution rates. The increase originally scheduled
to take place on July 1, 2005, will be postponed until
July 1, 2006, and the 2006 increase will be postponed
until July 1, 2007. This means that approximately
$21 million from employees and employers will not
have to be paid into the fund this year. The Board
reviewed the contribution rate schedule at the
request of employers whose budgets are already
stretched. We were able to postpone the increases
for one year because our investment returns have
been excellent - among the best in the nation.

The second piece of news is about the cost-of-living
(COLA) increases that affect our 26,000 retirees.
With profitable investments and a funding level that
remains high, the Board recommended the maximum
COLA for the year, plus the retro COLA that restores
full purchasing power to our retirees. A2.7 percent
increase matches the increase in the consumer price
index for the year, plus a 0.8 percent retro COLA
makes up for the discretionary COLA the Board
was unable to give in 2003 due to poor investment
markets. These increases were affirmed by the
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legislature and went into effect on March 1, 2005.
Everyone who retired with a PERSI defined benefit
should now enjoy the same purchasing power as the
day they retired.

These two actions were possible because of the
outstanding performance of our portfolio team
directed by Chief Investment Officer Bob Maynard
and the effective administrative staff under PERSI’s
Executive Director Alan Winkle. For the fiscal year
ended June 30, 2004, your fund investment return
was 18.1 percent. PERSI ranked in the top 6 percent
of public funds in the nation. Our funding status has
steadily improved since the 2001-2003 recession, to
nearly a 91 percent funded ratio as of July 1, 2005.
While | don’t have a crystal ball to see what the
future holds, trends show the economy is continuing
to grow and the market is stable. | am comfortable
that we have a plan in place to maximize our returns
and minimize our risks in any situation brought on
by the financial markets.

Please join me in thanking the PERSI staff, our skilled
investment team that includes professional managers
from all over the world, the state legislators for
their support, and my fellow Board members. PERSI
funding will remain solid, and we will continue to
provide an excellent retirement for you, our public
employees.



LEGISLATIVE Update ... as of 3/10/05

Senate Bills

SB 1005 - Effect of Benefit Enhancements. Amends
Idaho Code 59-1315 to clarify the meaning of “pro-
spective only application” of benefit enhancements.
Simply put, this means that a member’s benefits are
determined on the basis of the retirement plan as it
existed on the date of the member’s last contribution
as an active member. Status: This bill was passed by
the Senate on February 8, 2005, and by the House
on March 9, 2005.

SB 1006 - Board Duties/Responsibilities. Amends
Idaho Code 59-1305 to include investment committee
members under the indemnity provision; to authorize
the Board to retain audit services; and to modify and
clarify actuarial requirements. Status: This bill was
passed by the Senate on February 8, 2005, and by
the House on March 9, 2005.

SB 1007 - Detention Officer Clarification. Amends
Idaho Code 59-1303 to clarify “police officer mem-
bership status” for county detention officers, re-
quiring that they be certified according to police
officer standards and training (POST), consistent
with current POST rules; and clarifies the designation
of emergency medical technicians and the status
of dispatchers. Status: This bill was passed by the
Senate on February 8, 2005, and by the House on
March 9, 2005.

SB 1108 - Retiree Return to Work. Amends Idaho
Code 59-1356 to provide that PERSI retirees may re-
turn to full time work without affecting their benefit
under certain conditions:

e Must retire with an unreduced benefit

« Cannot be reemployed by a PERSI employer
for six months after their retirement date

« Can only return to an employer other than
the employer from which they retired

« Will not accrue additional service
« The employer must pay contributions to PERSI

Status: This bill was heard by the Senate Commerce
and Human Resources Committee on February 24,
2005, but failed to make it out of committee by a 4
-2 vote. This bill was not sponsored by PERSI.

House Bills

HB 138 - PERSI Budget. On March 9, 2005, the House
passed the PERSI budget by a 67-0-3 vote.

HB 129 - Prosecutors as PERSI members. Amends
Idaho Code 59-1303 to add prosecuting attorneys and
deputy prosecuting attorneys to the PERSI definition
of police officer member. Similar bills have been
introduced in the past, none of which have passed.
Status: This bill was heard on February 17, 2005, in
the House Judiciary, Rules and Administration Com-
mittee and was subsequently sent to the floor with
a “Do Pass” recommendation; however, on Febru-
ary 24, 2005, the bill was heard on the House floor
and defeated by a 56 -12 - 2 vote. This bill was not
sponsored by PERSI.

HB 138 - Architect Board as PERSI members.
Amends Idaho Code 54-312 to change the status of
members of the Architects Board of Examiners, al-
lowing them to become PERSI members. This would
reverse the 1996 statute that removed them from
PERSI membership. Status: This bill was introduced
in the House Business Committee on February 8,
2005. It was transferred to the House Commerce and
Human Resources Committee, which heard testimony
on March 1, 2005. On March 9, 2005, the Committee
voted to send it to the floor with a "Do Pass" recom-
mendation. This bill was not sponsored by PERSI.

Notes

Robert Maynard, PERSI's chief investment officer,
was among the finalists of the Awards for Excellence
in Investment Management competition sponsored
by Institutional Investor magazine. The award
honors the outstanding achievements of executives
who manage U.S. pension plans, endowments,
and foundations on behalf of the nation's millions
of retirees and other beneficiaries.

Stacy Jones, an IT program systems specialist
who has been with PERSI for 14 years, recently
completed the State of Idaho Certified Public
Manager program. The 18-month state-sponsored
educational program is a nationally accredited
program for public sector personnel designed
to strengthen organizational performance and
enhance the leadership skills of ldaho's public
managers. She is the first PERSI employee to
complete the program.

Patrice Perow is PERSI's new public information
officer, bringing more than 23 years of experience
inmarketing, publicrelations, and communications
to the role. She replaces Becky Reeb, who left
PERSI after nearly 13 years.




